Sterling
Career Help

Learn t oé

Network : Learn how to network online and in person.
Research: Understand gaps, problems, and trends.
Interview: Learn four steps for interviewing.
Negotiate: Learn when and how to negotiate.

Organize: Organize your networking leads with a system.



Purpose

Help others become
career seltreliant for life.



Ways to Generate Income

Employment
Selfemployment
Employment while building your business

This presentation of Sterling Career Help
focuses on employment.



Overview of the
Four Sections

Section 1 - Who You Are

Section 2 d How You Communicate Who You Are
Section 3 d How You Get Help from Others

Section 4 0 How You Stay Career Self -Reliant for Life



Who You Are

Beginning of Section 1
of Four Parts

How, Y.eu Confirm: or
DiscoversWho You Are



A site to help you find a
good career fit

https://www.utahfutures.org
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Careers Assessments

College Community Partners

Discover UtahFutures.org

UtahFutures helps you find your career path to select which

major fits you best.

+« We provide assessments and evaluation tools

« We offer job search tips and résumé help.

« We offer college and scholarship search tools

+ We have helpful information for Utah businesses and partners
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Careers

Learn about careers and how to find
ajob

UtahFutures Partners

Utah &7
Education

Assessments

Take an assessment to get to know
yourself and the types of jobs
careers and programs that might
interest you
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Popular Links

College

Find out what you want to stud:
where you want to go, and how to
pay for it.

uheaa

EDUCATION

ASSISTANCE AUTHORITY

Community Partners

Search information on Utah
businesses and learn how they help
students prepare for a career.




This book helps you match
personality with career.

» Do What You Are
DUC

» Do What You Are

DO WHAT YoU ARE

https:// www.humanesources.com
/organizations/programs/dwya

Do What You Are® helps students from 9th grade to college increase their
self-awareness, boost their effectiveness, and make more informed
decisions about their future. Do What You Are uses Carl Jung's type

that was further developed by Isabel Briggs Meyers and Katharine

and is based on the best-selling career book of the same name ekt lessnioes atiogt
This proven online assessment has been used by millions of students &if (my strengths and
and provides invaluable details that reveal how and where an individual S J ), | now see
will be most successful way. | am
more secure about who | am

—1
L N and what | am capable of

doing.

It has been found that people are happiest and most successful when in jobs that allow them to use their greatest

natural gifts. Personality type is one of the best ways of determining what those gifts are, and which occupations

offer the greatest opportunity for expression. When students are able to develop career goals they can take the next
p of choosing a college major to continue the process of planning and maximizing their leaming experience.

Do What You Are includes a comprehensive O*NET career database for exploration and automatically matches
career and education options to personality type for targeted career planning. Within each of the hundreds of career
profiles, leam about interests, tasks and activities, important knowledge and skills, and national and state wage
information.




A book to help you work from
your strengths

Strengths

Strengths.gallup.com/110440/
About -StrengthsFinder-20.aspx

HOME PUBLICATIONS PURCHASE

mmmm StrengthsFinder 2.0
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About the Book

History

What's New

StrengthsFinder 2.0 Research
Use Your Access Code

Learn More

Strengths Based
Leadership

How Full Is Your
Bucket?

trategi

Strengths-Based Books

ABOUT CLIFTON STRENGTHSFINDER

About StrengthsFinder 2.0

"Hide not your talents. They for use were made. What's a
sundial in the shade?"
-- Benjamin Franklin

Do you have the opportunity to do what you do best
every day?

Chances are, you don't. Al too often, our natural talents go untapped.
From the cradle to the cubicle, we devote more time to fixing our

shortcomings than to developing our strengths.

To help people uncover their talents, Gallup introduced the first version of
its online assessment, StrengthsFinder, in the 2001 management book
Now, Discover Your Strengths. The book spent more than five years on
the bestseller lists and ignited a global conversation, while
StrengthsFinder helped millions to discover their top five talents.

In StrengthsFinder 2.0 Gallup unveiled the new and improved version of
its popular assessment, language of 34 themes, and much more. While you
can read this book in one sitting, you'll use it as a reference for decades.

Loaded with hundreds of strategies for applving your strengths, this Wall
Street Journal, Business Week, and USA Today bestseller will change the
way vou look at yourself -- and the world around you -- forever.

Enter Access Code
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SCOVER YOUR STRENGTHS

STRENGTHS
FINDER
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Redeem Your

Access Code




A good site to help you find
growing industries

www.onetcenter.org



